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Harrow’s Safeguarding Adults Board (HSAB)

Training Strategy 2019 — 2022

1.

Introduction

Safeguarding and the protection of adults at risk is everyone’s
responsibility. One of the key elements of effective safeguarding and
prevention of abuse is that staff across all agencies and services have a
clear understanding of their individual and their agency’'s roles and
responsibilities and are able to undertake these in an effective manner.
This includes being able to recognise when an adult at risk may require
safeguarding and knowing what to do in response to concerns.
Practitioners and managers must also be able to work effectively with
others, both within their own agency and across organisational boundaries.
It is recognised that this will be achieved by a combination of single and
inter-agency training.

However a number of key pieces of research (RIPFA March 2018) have
demonstrated that the challenge of reducing the instances of abuse does
not lie with “training” alone. For example the Independent Safeguarding
Authority (ISA) found no specific evidence to suggest a shortfall in training
of those referred to its vetting/barring list to protect those at risk of abuse.
Similarly, a study of abuse in care homes found that of the identified
abusers, 82% had a professional qualification whilst 18% did not.
Therefore the HSAB views training as only one key strand to prevention
and effective management of adult protection.

The current version of the London multi-agency Safeguarding Adults policy
and procedures will underpin all adult safeguarding training.

This 2019 - 2022 training strategy aims to build on previous versions and to
further develop the skills and abilities of staff and volunteers working across
all relevant sectors in the borough

It aims to support delivery of the HSAB vision that “Harrow is a place where
adults at risk from harm are safe and empowered to make their own
decisions and where safequarding is everyone’s business”



National context

The overarching purpose of a statutory SAB is to safeguard adults with
care and support needs. Its remit includes a requirement to seek
assurance that relevant partners provide training for staff and volunteers on
the policy, procedures and professional practices that are in place locally
(for Harrow this is the London multi-agency policy/procedures), which
reflects their roles and responsibilities in safeguarding adults
arrangements.

The Care Act 2014 statutory guidance states that this should include:

e basic mandatory induction training with respect to awareness of
spotting signs of abuse and the duty to report

e more detailed awareness training, including training on recognition of
abuse and responsibilities with respect to the procedures in their
particular agency

e specialist training for those who will be undertaking enquiries and
managers; training for elected members and others, for example,
Healthwatch members

e post qualifying or advanced training for those who work with more
complex enquiries and responses or who act as their organisation’s
expert in a particular field — for example, in relation to legal or social
work and those who provide medical or nursing advice to the Board
or the organisation

The Care Act Statutory Guidance also states that SABs should have an
overview of the standards and content of training and should promote
multi-agency training. Furthermore, in the context of personalisation the
SAB should assure itself that directly employed staff e.g. personal
assistants have access to advice and/or training on safeguarding.

Local context

This strategy aims to support the HSAB's principles and values to ensure
that:

e there is a culture that does not tolerate abuse (protection)

e dignity and respect are promoted so that abuse is prevented wherever
possible (prevention)

e there is active engagement with all sections of the local community so
that they are well informed about safeguarding issues (partnership)



e adults at risk are supported to safeguard themselves from harm, can
report any concerns that they have and have improved access to
justice (empowerment)

e quality commissioned, regulated and accredited services are provided
by staff with the appropriate level of training (accountability)

e there is a robust outcome focused process and performance
framework so that everyone undergoing safeguarding procedures
receive a consistent high quality service which is underpinned by multi-
agency cooperation and continuous learning (accountability)

e victims are supported to stop the abuse continuing, access the
services they need (including advocacy and victims support)
(proportionality)

e we are accountable for what we do and learn from local experience
and national policy (accountability)

The theme that “safeguarding is everyone’s business” is the golden thread
that links all the work of the HSAB and as such this training strategy should
be read in conjunction with some of the HSAB’'s other key strategic
documents:

e Strategic Plan 2017 - 2020

e Annual Reports

e Prevention Strategy 2017 - 2020

e Communications strategy 2019 - 2022

The HSAB'’s training approach

The HSAB recognises the importance of workers and volunteers that are
properly trained, skilled, supported and developed throughout their career
so that they can deliver safe, quality services (prevention) and respond
effectively and with confidence to any allegations of significant harm.

The HSAB is committed to supporting the training and development of staff
and volunteers across all the partner agencies.

The HSAB’s Training Strategy will therefore focus on the continued
development of multi-agency training and will also support partners to
ensure that they fulfil responsibilities towards the development of their
workforce.



The HSAB will also support and promote other training options
e.g. e-learning, “train the trainer” and Best Practice Forums, to ensure the
widest possible range of approaches are available to meet the
training/development needs of all relevant staff and volunteers.

To support its approach, the HSAB will continue to publicise and promote
its multi-agency training and other events as widely as possible and will
continue to provide them free of charge.

The HSAB will also further explore the opportunities for co-ordinated and
reciprocal training arrangements with partners e.g. Harrow Safeguarding
Children’s Board (HSCB), Safer Harrow Partnership (and where relevant
with other Council areas) to ensure that everyone can benefit from training
and development opportunities that are truly multi-agency in their delivery
and focus.

Multi-agency training

The Care Act statutory guidance states that SABs should promote multi-
agency training and research (Sloper 2001) found that it can be effective in
reducing professional stereotypes. Furthermore it can lead to professional
barriers being broken down, generate new professional practice and
reduce anxiety about professional barriers (Warmington et al 2004).

Aims of the Training Strategy
The HSAB Safeguarding Adults Training Strategy aims to:

o further develop and embed the Bournemouth University competencies
in a new and evolving training programme to ensure, (through a
competency framework), that appropriate levels of training standards
are met

e Dbuild on the developmental and training needs of Social Workers and
Care Managers (across the partnerships) who have already developed
a specialism within the field of safeguarding adults

e Dbuild on the developmental and training needs of the wider health and
social care workforce in Harrow (including volunteers)

e build on the knowledge and awareness of all those (including
members of the community) who have any contact with potential
adults at risk



e ensure that a consistent model of quality inter-agency training practice
is observed

e support the HSAB to use statistical information to inform and target
Harrow’s future training and development needs

e develop the short, medium and long term training needs of the
workforce and voluntary sector in Harrow

e ensure that all training provided takes due account of developments,
learning, good practice and legislation (both locally and nationally)

e review training options (at least bi-annually) to ensure quality and
impact based on feedback - see section 9 below

e ensure that funding is available to support the training needs identified

e ensure that training is provided in an anti-discriminatory way such that
it is available to all relevant staff and volunteers and recognises the
issues for vulnerable adults facing abuse, across all sections of the
community

Documents that have informed the Safeguarding Adults Training
Strategy

Skills for Care “Knowledge Set for the Safeguarding of Vulnerable Adults”
(2007)

Developed as a set of key learning outcomes for specific areas of work
within adult social care, they were designed to improve consistency in the
underpinning knowledge learned by the adult social care workforce in
England. They were intended to be used by employers and providers to
support a consistent competency based approach to safeguarding training.

Bournemouth University (and Learn to Care) “Towards A National
Competence Framework for Safeguarding Adults” (2010)

This document has been endorsed by The Association of Directors of
Social Services (ADASS) Learn to Care, Skills for Care and the Social Care
institute for excellence (SCIE)

The aim of this National Competence Framework is to establish more
efficient and consistent safeguarding practice and workforce development
across the country.



It has been designed to provide a baseline of standards that individuals can
expect to receive from professionals and organisations tasked with
safeguarding adults and also to provide employees and employers with a
benchmark for the minimum standard of competence required of those
staff. All staff should be assessed as meeting the competences that are
relevant to their occupational role

Recent research and academic studies that have informed the
Safeguarding Adults Training Strategy

“Learning from Safeguarding Adults Reviews: a report for the London
Safeguarding Adults Board” (Bray S and Preston Shoot M — 2017)

Analysis of 27 Safeguarding Adults Reviews (SARs) commissioned and
completed by London SABs since the implementation of the Care Act 2014
found a recurring theme that there was a lack of effective working across
agencies sometimes due to a lack of understanding of each other’s roles
and responsibilities. There was also evidence of partner agencies
demonstrating insufficient knowledge of their responsibilities to make a
safeguarding referral. The research found that legal literacy remains a
challenge with agencies sometimes failing to consider together how their
respective legal powers and duties could inform a joint strategy. In
particular, effective application of the Mental Capacity Act 2005 was
inconsistent. Analysis showed that there had been considerable emphasis
on training but where organisational structures are not aligned to enable
the implementation of learning acquired during training then transfer into
practice can be difficult to achieve.

“The governance of adult safeguarding: findings from research into
Safeguarding Adults Boards” (SCIE September 2011) emphasises the
importance of training and staff development as part of the leadership role
of the HSAB and offers good practice examples from other areas.

“Self-neglect and adult safeguarding: findings from research” (report to the
Department of Health - SCIE September 2011) also talks about training
and awareness raising in the context of exploring the often complex links
between other (related) areas and safeguarding.

“How research into adult safeguarding investigations is informing social
work practice” (Jill Manthorpe, Kings College London - November 2012)
has a particular focus on the Serious Case Review into the abuse at
Winterbourne View Hospital.



It does however also highlight the importance of staff training and
development together with how a failure to address and implement a
co-ordinated response to monitoring, supervising, and training can
negatively impact on the quality of care and lead to a culture of abuse and
neglect

“Safeguarding Adults: Advice and Guidance to Directors of Adult
Social Services” (ADASS/Local Government Association March 2013)
This advice note highlights the importance of strong leadership from the
HSAB in the development, implementation and monitoring of a local
Safeguarding Adults Training Strategy

It also emphasises the importance of a competency based approach to
training and development and recommends the Bournemouth University
(and Learn to Care) “Towards A National Competence Framework for
Safeguarding Adults” as a model of good practice.

“Evidence Review - Adult Safeguarding” (Institute of Public Care February
2013) - this report was commissioned by Skills For Care and explores how
people’s care and support needs change and how the workforce has to
adapt to meet the challenges this can present. It promotes a practice
based approach to workforce training and development and encourages
exploration of what works (and where the gaps are) in terms of the key
characteristics of effective practice within the social care workforce.

Reviewing the previous Safeguarding Adults Training Strategy

This multi-agency Safeguarding Adults Training Strategy has been
reviewed and refreshed with due regard to the above documents and the
emerging themes. These themes will be taken forward in the development,
monitoring and auditing of the associated training, activities and events
over the lifetime of this strategy

Delivery and Implementation of the HSAB Training Strategy

The HSAB will maintain overall responsibility for implementing the Training
Strategy together with the planning, commissioning and delivery of
multi-agency training activity



Developing the Bournemouth University Competencies
Aim of the Competencies

The aim of these competencies is to provide workers (paid and unpaid)
from across all sectors with a set of specific standardised knowledge,
understanding, skills and confidence to undertake their role and to ensure
they are working in accordance with current good practice

These competencies will also contribute to the continuing professional
development of workers

The key purpose identified for those working in health and social care
settings is “to provide an integrated, ethical and inclusive service, which
meets agreed needs and outcomes of people requiring health and/or social
care.” - Skills for Care “Knowledge Set for the Safeguarding of Vulnerable
Adults” (2007)

These competencies will be used to underpin and support the range of
safeguarding adults training delivered by the HSAB and partner
organisations / agencies

They will also be used to underpin and support the future
commissioning, provision and delivery of the HSAB's (and partner’s)
training programmes

How these training competencies relate to the HSAB's Safeguarding
Adults Training programme (going forward)

This section outlines how the competencies will be framed within the
HSAB's range of Safeguarding Adults Training.

Staff Group A

These courses are aimed at staff groups (and volunteers) in all settings -
statutory, voluntary & private sector who may have regular or frequent
contact with vulnerable adults (regular or frequent contact for the
purpose of this strategy will be taken from the definitions outlined in the
Safeguarding Vulnerable Groups Act 2006 i.e. those which require
registration with the Independent Safeguarding Adults Authority, ISA).
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New staff (across all partners) will be expected (mandatory) to complete
at least the HSAB’s Basic Awareness course (or equivalent) within
6 months of commencing within a relevant health or social care position
which meets the above criteria. Within 3 years (maximum) of
completing a full Basic Awareness course, staff will be expected to
complete (at least) a refresher course to keep themselves up to date
with the above competences and any additional changes.

Examples of training activity aimed at staff in Group A

¢ Introduction to Safeguarding Adults - A Basic Awareness
e Safeguarding Adults - A Basic Awareness Refresher
e Training around the various types of abuse, signs, symptoms etc.

Staff Group B

In addition to the competences from the “Staff Group A” range, these
courses are aimed at: all first line managers and supervisors in a senior,
supervisory or co-ordination role, together with those with first line
management responsibilities for supervising, overseeing or managing front
line staff from across health and social care, (including social workers, care
managers, nurses, volunteers etc.) who have considerable professional
and organisational responsibility for safeguarding adults within their
organisation / agency.

Examples of training activity aimed at staff in Group B

How to Manage Initial or Suspected Reports and / or Disclosures of
Abuse, Harm or Exploitation

How to Manage a Safeguarding Adults enquiry

Mental Capacity and DoLS

“Train the Trainers”

Staff Group C

In addition to the competences from the “Staff Group A & B” range,
these courses are aimed at: team, operational and service managers
with responsibility for ensuring that the management and delivery of
safeguarding adults services are effective and efficient including the
development and implementation of policies, procedures and local
protocols.

11



10.

Examples of training activity aimed at staff in Group C

e Managing and Overseeing the Safeguarding Adults Process
e The Professional Supervision of Enquiry Officers
e Learning Lessons from Safeguarding Adults Reviews (SARS)

Staff Group D

In addition to the competences from the “Staff Group A, B and C” range,
these courses are aimed at those senior staff and managers within the
Council and across partner organisations including: Chief Executives,
Directors, Deputy Directors, Heads of Service, HSAB members and any
other senior level staff with direct or indirect responsibility for developing or
leading on safeguarding adults or governance arrangements within their
organisation.

Safe, quality, services that promote the empowerment of the most
vulnerable in our community is core business to any successful
organisation and this involves partners across the statutory, private and
voluntary sectors working collaboratively to safeguard those most at risk.

These sessions will provide participants with regular updates on national,
regional and local developments across the safeguarding adults agenda
and will support leadership, strategic and governance responsibilities by
keeping participants at the forefront of research and policy development.

This training must be refreshed at least once within a maximum 3 year
period

Examples of training activity aimed at staff in Group D

e Development items at HSAB Meetings

e HSAB away days

e HSAB Best Practice Forums

e Attendance at relevant seminars/workshops

Evaluation of the Training Strategy

Research in 2003 (Holton and Baldwin) identified that across all sectors, it
Is estimated that only 10% of learning transfers (use of trained knowledge
and skills back on the job) into improved job performance. Similarly, low
rates of learning transfer have been found in studies of social care training
(Clarke 2001, 2002).

12



Evaluation of the Training Strategy will take place on four levels:

Level 1 - Evaluation of the Training Strategy against the Bournemouth
Competencies

Level 2 - Evaluation of the feedback received from attendees on the range
of training courses

Level 3 — information originating from user outcome work — either direct
feedback from service users e.g. at interviews with the independent social
worker or in focus groups/user committees at services, or indirectly through
complaints, file audits and other mechanisms

13
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Introduction

Safeguarding Adults is everyons's business. The development of 8 National Competence Framework is & positive step
‘towands establishing more efficient and consistant Safeguarding practice across the country, howewer, its ability to support
improwed practice will depend on how it ie received and implemantad at a local leval Commitment from all those workdng
with adults will be required for this framework to succead. The following framework hee bean derigned to provide a baselina
for standarnds of compeatence that individuals can expect to receive from those professionals and organisations who are
tasked with Safeguarding Adults. It aleo provides employess and employems with a benchmark for the minimuwm standard of
competence required of those who work to Befeguard Adults acroes & range of sectors. This framework &5 not meant to stifle
orgenisational autonomy but to provide a guide to establish congistency in approach to Safeguarding Adults across practice
sattings end organisational contaxts.

How was the framework developed? Safeguarding Adults: Competence in working with people and
Tha project team have drawn on the work of East delivering safeqmarding services
Sussex County Council, Brighton and Howe City Inclnding, but not limited to:
Council end Lamheth Safeguarding Adult Partnership = = i =
f;:if:;ﬁm?:ﬂ:;gmhwmmﬂ NS Mesmbers of s group have | = Day service star

: e . = All SUPpOTt StAM n NEQkh and soctal
Competence Framework. Findings from Care Quality
Commisgion inspection reports alongside Sarious
Case Reviews have been used to identify emarging
themes in Bafeguarding Adults activity. A literatura
search of the relationship between knowledge
and practice has aleo been undertaken to guide
discussions with experianced practitioners/managars
to idantify what such a framework might nead to

incorpomate. Carers and people who nse services have
also been consultad.

What is a competence?

A competence is the combination of the skills,
Imowladge and expanance held by individual

staff and thie framework aims to ensure that these
qualities inform Safeguarding prectice in a

way that is commensurate with an individuals’
oocupationsl mle and responsihility. To be competent
you need to be able to interpret a sitnation in its
comtext, hawe a repertoire of poesible actions to take
and have been trained in the possible actions in

the repertoire, where this is relevant. Regardless of
training, competance grows throngh experience and
the abilities of an individual to leem and adapt.

Who should complete the National
Competence Framework for
Safeguarding Adults?

All staff should be aesessed as competant sgainst the
competencies that are relevant to their ceccupational

mola. Whatewer theit role, all staff should know when
and how to report eny concem about abuse of an
adult. Therefors all staff need to ba competent in the
first b competences as described in the framework.
Beyond this it will depend on their occupational

e and level responsibilities. Thie is described in
the document but can be summarieed in the abowe
teble opposite. The framework eeaks to support a
proportionate response to suspected abuse from all
those who work with adults.

support this work In an intra
‘And INter SPency context

What are the timescales for completion?

Timascales for completion should be agreed at a local lavel. It has been suggested that all newly appointed staff should
be assessed as competent egainst their relevent competences, by their ine managar, within the first six monthe of
antering their post. It might also be used with Newly Qualified Social Workers to support their development.

For experienced practitioners, the assessmant of compatence might be undertaken ower a longer pariod of time, for
example, evary three years. Usage of the competance framawark will need to meet workforce dewslopment and service
delivery needs and therefore should be viewed as one part of & range of tocls already developed by orgenisations.

The framework should be used in conjunction with exdsting workforee development systems, for example training,
CPD and suparvisory arrangements.

Carrying out the assessment of competence

The assessmant of compatance should combine a mix of direct chservation of practice, as well as a procaess of
exploration, discussion and questioning in supervision and appraizal meatings. Assessment should also reflact a
knowledge and understanding of Local Authority Multi-Agency Policy end Procedures for Safeguarding Adults,
Operational Instructions and Safeguarding Practice Standards.

Supporting the development of competence

All staff can be halped to develop their Safeguarding competence. This can be done by participating in formal training
and development opportunities, including the completion of vocational or professional awards. However, there are also
many opportunities for staff to leam and develop within the workplace. This could be via discussions in team mestings,
‘buddying up’ with more experianced practitioners, coaching and mentoring opportunities and ‘Jearning lunches'.
Howewver, one thing is essential: the ability of the line manager to encourage, enabla and motivate staff to devealop

and laam.

Using the framework to support workforce development

Training can be linked to a particular staff group to ensure the worldorce is able to mest the specified competence.
All commissionad training can be mapped / evaluated against the specific compatences for specific roles.

Safeguarding Adults: Competence in working with people and delivering
safegquarding services

Staff Group A: Including but not limited to: wvolunteers, day service staff, support workers, speech therapists,
chiropodists, parsonal assistants, housing officers, leisure and recreation centre staff, drivers and transport staff, church/
faith workers will be able to:

Suggestad svidence must be partinent and
proportionate to role

* Show clees understanding of their sale
idantifying and reporting canoems
adult abuse

» Shaw wding of their isntions poboy
and proosdures

» Show undesstanding of looal authority role: duty
o pratect

» Treat reports seriously

» Understand Emits to oonfidentislity.

As appropriate to mole:

v Shows clenr anderstanding of the meaning of
‘walnerable adult’ as defined in relevant policy
guidance e.g. "Na Seoets’ (2000}
fhaows nding of what i “abnse’
Enow the different forms of abase and how to
recognise indicatars J signs of them
Demonstrate an understanding of the actors that
might increase risk of abuse

conoems to someone above them

Contact emergency services if the individual is in
immndinte dangsr

Show undesstanding of what your employer’s
Safeguarding Adults policy and procsdures are
Enow how to ensure the mdiwidual is safe when
the risk of abuss is kigh

» Enow who they should contsct

= Enow bow to make & refarral

= Wk in manner that seeks to reduoce the risk
of abuse.




Safeguarding Adults: Competence in working with people and delivering
Safeguarding services - continued

Suggestad evidencs must be Pertinent and
proporticnate to mle

= Vahie individuality and be pan-padgemental
= Heoogmise the individuals rights to exercse
of choice
mbuse free eovironment:
Bumnﬂnlrymmhmmﬂuﬂin&
pding of the situats

l.llbmtmn‘llwﬂu:lludu]hnnﬂlndnﬂshm
to commumicats any preferences and wishes.

Safeguarding Adults: Competence in working with people and delivering
safeguarding services

Staff Group B: Qualified Professionals in health and social care and all frontline Manaegers (including staff who may act
as the senior staff on duty) who manage or supervise staff providing services directly to the public. Including but not
limited to: Social Work Team Managers, Voluntary and Independent Sector Managers, Heads of Nursing, Health and
Social Care Provider Service Managers etc, Safeguarding Adult Co-ordinators, police officers will be able to:

Suggested evidence must be pertinent and
e

abuse La. lnsting powers of attarney (Mental Caparity Act) and/
ar palice imwalvement

= Recognise service usess’ nghts to freedom of chodoe
Mmdqdhtuhmmjaﬂ“nﬂwmh

dedsion making processes e.g. damestic viclenos {Biderman's

ahiart of coerdian]
Frovide information oo local and national groups that may be
able to provide suppart 2.g. victim support, IMCA servios andfor
local cazrers group
Prowide writben and verbal mf: ioa on looa] Sak i
Adult processss and how they can be aocessed by servios ussrs

= Wicrks to Jocal and national guidance in Safeguanding
= Bespond to alerts/referals in a timely mannes
w [destify and reduce potential and actusl risks after disdasure or
» Practios afrctive multi-sgency partnership .. convene strategy
meeting
= Adhere io timesmles
= Attend and i o invest

sharing

» Develop protective strategies for those that decline ssrvices

= Has awareness of and confidencs to use “whistle blowing” policy
and procedures when required.

As approprists to robe:
» Show a comprehensive and detailed imowledge of gathering,
iz . il

= Describe why it is imporiant to preserve evidenos.

3lmwhmnﬂmnu1-eg call for an

ﬂnwcmmln:nhnh:dqmthkmhﬂ.dnﬂ:w

mﬂm‘dﬁmﬂmaﬂbﬂ

Palice and Crimiral Evidence Act 1334
Fraud Act 2008 [Section 4)

investigations
Fian and carry out agreed stmisgy to protect an adult from
abuse during and fallowing investigation
Understand the diffesent roles and responsibalities of the
diffep=nt apendes invobred in investigating allegations of abuse,




Safeguarding Adults: Competence in Strategic Management and Leadership of Safeguarding Adults: Competence in Strategic Management and Leadership of

Safeguarding Services Safeguarding Services

Staff Group C: Strategic Manager. Including but not limited to: Service Managers, Independent Chair, Opaerations Staff Group D: Including but not imited to: Executive and Senior Managers, Chief Executive, Owner/Manager, Head of
Managers, Head of Assessment and Care Manegement etc. will be able to: Servica and abowe will be able to:

Suggested evidence must be pertinent and etence Suggested evidence must be pertinent and
proportionate to role proportionate to mle

w Ik ingy of the di # i dewel
s » Wark with partrer agenciss to op 8
)dﬂulﬂlﬂ'pm!lhhbﬂ:fﬂlﬂmﬂmm ive policy comaistent intra- imter-sgency approach
in invesbgations and epsare these are met. Sﬂfﬂﬂ“ﬂdﬂﬂhd:;-’ﬂ =
inlu'm"unpl:mzntli = gaarl "l;:{uguud:wmm mdmﬂmb
Demonstrate application of learning from COC ﬂmm e
inspections and Serious Case Aeviews in servios mmmmnmdmm

M:ngepoocpnruneﬂanm and inter-

D a cear irgy of national
policy and proosdures and haw these relate
o the development and spplioation of local

ing palicy and pr in & it

agency context
Carmry out effective monitoring and suditing
» Demonstrate effective training and CPD activity

Ensure internal audit systems are mbuast
Arctively engage in and bave comprehensive
Imowledge of COC mspections and findings
and bow thess will be mnplemented to sappest
service development in your arganisstion
Benmmdlheﬁndmg:ﬁmmmﬂnﬂ:
HAeviews and any implication for service

n respect nd&]@mding’ﬁdﬂhin?nm
organsation.

training, policy and prooeduras
are i place to support efective risk and decision
making in practice.

and procedures
Can identify systems and strucbares in place
used to ruise awaseness of Sefequarding Aduhs

Ir Line with local pobicy and proceduses chax

impacts upon service plans, lomlity action plans
and the delivery of Safeguarding

Provide evidence of how pakients, servios

users, carers and customers ars myvohved in

Safmpanrding sctvity.




Appendix 2

Local Safeguarding Adults Board - Training and Development Strategy Action Plan

Objective

Action

Outcome

The HSAB meets its statutory duty to
reassure itself that relevant partners
provide training for staff and volunteers
(on the London multi-agency procedures)
which reflects their relevant roles and
responsibilities in the adult safeguarding
arrangements

(Care Act 2014 statutory guidance)

Updated HSAB Training Strategy agreed by
the Board

Multi-agency training
revised/updated (using the
competencies) for 2019 - 2020

programme
Bournemouth

All HSAB partner agencies sign up to their
own internal safeguarding adults training
programmes being Bournemouth competency
(or equivalent) compliant

Up to date strategy in place by end of
March 2019

Training and development activities
are planned for the year (by the end of
May 2019) - both for the HSAB and
across all HSAB member
organisations  that reflect the
Bournemouth competencies

HSAB is effective
(Care Act 2014 statutory guidance)

HSAB reviews its own training/development

needs including through external facilitation

HSAB is assured

effective

that training is

All staff and volunteers understand how
their role relates to safeguarding
vulnerable adults and have the
confidence to raise concerns

(Care Act 2014 statutory guidance)

(“Learning from  Safeguarding  Adults
Reviews: a report for the London
Safeguarding Adults Board”)

HSAB to ensure that alongside the formal
multi-agency safeguarding adults training
programme there is a relevant range of
activities (e.g. e-learning; “train the trainers”;
mentoring/shadowing) to meet the needs of
the widest possible range of staff and
volunteers

Statistics show that safeguarding
concerns are raised by staff from
across diverse sections of the
Council and a wide range of local
organisations (both statutory and
non-statutory)
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Objective

Action

Outcome

All workers (paid and unpaid) develop a
set of specific, standardised knowledge,
understanding, skills and confidence to
undertake their role and work in
accordance with current best practice

(Bournemouth competencies)

The multi-agency training and development
programme offers relevant sessions for staff at
all competency levels i.e.

Staff Group A

Staff Group B

Staff Group C

Staff Group D

Training activity reflects the

Bournemouth competencies

including (as examples) the following

type of sessions:

e Introduction to Safeguarding Adults -
Basic Awareness

e Training around the various types of
abuse, signs, symptoms etc.
(Staff Group A)

¢ How to Manage Initial or Suspected
Reports and / or Disclosures of Abuse,
Harm or Exploitation

¢ How to Manage a Safeguarding Adults
enquiry

¢ Mental Capacity and DoLS

e “Train the Trainers”
(Staff Group B)

¢ Managing and Overseeing the
Safeguarding Adults Process

e The Professional Supervision of
Enquiry Officers

e Learning Lessons from Safeguarding
Adults Reviews (SARS)
(Staff Group C)

e Development items at HSAB Meetings

e HSAB away days

e HSAB Best Practice Forums

e Attendance at relevant
seminars/workshops
(Staff group D)
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Objective

Action

Outcome

Staff are up to date with safeguarding
adults best practice

(“Learning from  Safeguarding Adults
Reviews: a report for the London
Safeguarding Adults Board”)

HSAB to ensure that relevant training activity
takes place each year to address the priority
areas which address the learning from SARS;
independent reviews and audits

Training programmes are run each
year on emerging topics e.g. legal
literacy; use of the Mental Capacity
Act — and learning is transferred
into practice

To ensure that staff receive appropriate
training in order to provide high quality care
(prevention)

Training on the dignity challenges is part of the
wider safeguarding adults training
programme/activities

Year on year reduction in safeguarding
allegations in care settings

HSAB to ensure that users and carers
receive relevant training to increase their
confidence about what constitutes abuse
and how to report concerns

Relevant and accessible training is provided to
services users and carers

Service users report  greater
confidence in reporting concerns
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